3 R & e ¥ g

[‘ CONFIDENTiAL i SULITAI

e e et

=
UNIRAZAK

UNIVERSITI TUN ABDUL RAZAK

FINAL EXAMINATION

MARCH 2024
COURSE TITLE MANAGEMENT AND LEADERSHIP IN EDUCATION
COURSE CODE EMGT3113
DATE/DAY 28 JUNE 2024 / FRIDAY

TIME/DURATION 09:00 AM - 11:00 AM / 02 Hour(s) 00 Minute(s)

INSTRUCTIONS TO CANDIDATES :

1. Please read the instruction under each-section carefuilly,
Candidates are reminded notto bring into examination halirooim any form of written materials or electronic
gadget except for stationery that is permitted by the Invigilator.

3. Students who are caught breaching thé Examination Rules and Reguiation'will'be charged with an academic
dishonesty and if found guilty of the offence, the' maximum penalty is expulsion from the University.

(This Question Paper consists of 3 Printed Pages including front page)

**DO NOT OPEN THE QUESTION PAPER UNTIL YOU ARE TOLD TO DO S0+



Management and Leadership in Education (EMGT3113) (Set A) CONFIDENTIAL
March 2024 Final Examination

This question paper consists of THREE (3) sections. Answer ALL questions in the

answer booklet provided. [50 MARKS]
SECTION A
QUESTION 1 (20 Marks)

A leader simply as somebody whom people follow or as somebody who guides or directs
others and while others.

a) Define leadership in education?
(6 marks)

b) Describe FOUR (4) strategies for effective leadership in the 21st century.
(4 marks)

c¢) Discuss FIVE (5) roles are a sampling of the many ways teachers can contribute to their
schools success. (10 marks)

QUESTION 2 (20 marks)

Authority, power, and influence are all. sociological concepts that can be applied to the
leadership exercise.

a) What is Authority? (5 marks)

b) Describe FIVE (5) basic forms of teachers’ authority.
(5 marks)

¢) Define FIVE (5) factors that can influence the students’ motivation to leamn.
{10 marks)
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QUESTION 3 {10 Marks)

Conflict is defined as a disagreement between individuals about their thought processes,
attitudes, understanding, interests, requirements, and sometimes even perceptions. A
disagreement results in heated exchanges, physical abuse, and, most importantly, the loss of
peace and harmony.

Define FIVE (5) strategies handling conflict that could occur within an organization.

** END OF QUESTION PAPER **
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